CURRICULUM VITAE

	PERSONAL DETAILS


	
	

	Name
	:
	Choi Keng Mun



	Age
	:
	45


	Sex
	:
	Male



	Hand Phone Number

Email address
	:

:
	+6012-3377526

Kmchoi_11@hotmail.com



	Home Address
	:
	78, Jalan BK 4/3, Bandar Kinrara, 47100 Puchong, Selangor.



	Marital Status
	:
	Single



	Nationality
	:
	Malaysian


EDUCATION DETAILS

i. Examination

a. Chartered Association of Certified Accountants (ACCA)

b. Certified Information System Auditor

c. “A” Level      




2As and 1 B

d. Sijil Pelajaran Malaysia (SPM)    


8 As and 1 C

e. Sijil Rendah Pelajaran (SRP)


8 As

ii. Membership

a. Malaysian Institute of Accountants (MIA) 

b. ACCA

c. Information Systems Audit and Control Association (ISACA)

RELEVANT COURSES

i. Certified Credit Professional (Passed Paper 1 and 3)

ii. Business Process Reengineering (2-day training)

CAREER SUMMARY
2014 to present
ANCO Ha Nam



Dec 2014 to present




Branch Director




ANCO Vinh Long



Oct 2013 – Nov 2014



General Director



ANCO Group Of Companies


June 2011 - October 2013



Chief Financial Officer

2005 - 2011

CIMB Bank Berhad




Vice President, Finance


August 2009 - May 2011



(Secondment for the implementation of 

new accounting system)  

Vice President, Internal Audit


October 2005 - July 2009
1997 - 2005

K & N KENANGA BHD 




Vice President, Internal Audit


April 2003 - October 2005
Internal Audit Manager 


May 1997 - March 2003

1996 - 1997

L. K. OOI GROUP OF COMPANIES




Internal Audit Manager

1992 - 1996

COOPERS & LYBRAND




Audit Senior




1995 - 1996




Audit Semi-senior



1993 - 1994




Audit Assistant



1992

WORKING EXPERIENCE

SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO

ANCO GROUP OF COMPANIES (General Director Position)

i. Stabilized Anco Vinh Long within 1.5 months as a result of shareholders’ issues in October 2013.

ii. Lead Anco Vinh Long to become the company with the highest sales (from February 2014 onwards) among the 3 factories within Anco Group.  Sales of the Company has increased from 13,751 ton in November 2013 to 19,249 ton in November 2014.  Whilst the sales of the other 2 factories have dropped or remained constant during the same period. 
iii. Successfully develop market for duck feed within 4 months.  The sales of duck feed for the Company has increased to about 1,000 ton in May 2014 from almost zero sales of such feed in February 2014.

iv. Successfully improve customer satisfaction via weekly management visitation program. Senior management will visit about 4 dealers per week to assess market situation and customer satisfaction.
v. Improve product quality to a level of no customer complaints on this matter.  In fact, almost all dealers that we visited praised our product quality and wish that we continue maintaining such quality.
SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO

ANCO GROUP OF COMPANIES (Chief Financial Officer Position)
i. Resolved tax issue, in which government authorities proposed to retract tax incentive granted to a subsidiary.  This has avoided tax payment of more than USD18m within the tax incentive period.

ii. Developed KPI within 2 months for each position of the company.

iii. Developed IT Prioritisation Plan within the first 2 months I joined the Group.  The in-house developed ERP system has since been further developed.  Modules newly developed/revamped include Tax Module, Production Scheduling, and Sales & Accounts Receivable Module.

iv. Resolved dividend issues which was not properly computed since 2008 as it was complicated due to various internal matters and the need to comply with government regulations.  The under declared and / or wrong computation of dividend amounted to USD2.5m.  Wrong accounting entries have since been properly rectified.
SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO

CIMB BANK BERHAD 
i. Managed reconciliation of more than 20 source systems and assisted in the resolution of reconciliation issues to facilitate new accounting system interface.

ii. Constructed manual Trial Balance for the Bank during the interim period of accounting system rollout and prior to data conversion.

iii. Resolved unit pricing issues of various funds launched by a subsidiary company.  The issues were complicated due to legacy issues coupled with subsequent unit withdrawal.  

iv. Identified weaknesses in business processes and IT controls for various system, which include Internet banking system, unit trust system, treasury system, account maintenance and outsourcing procedures.

v. Able to complete various audit assignments within budgeted timeframes.

SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO
K & N KENANGA BHD
i. Business process improvement exercise to increase overall efficiency of the organisation

· Prepared business process flows and formats of user reports for the entire Company to assist the intended change of back office system.

· Being the first personnel who successfully carried out a business process improvement review of the remisier commissions processing system.  The said review was carried out in conjunction with the “Remisier Commission” Audit Review.  The Company will be able to achieve a cost saving of more than RM100,000 per annum if the IT Department automates the said Remisier Commissions Module in accordance with the recommendations put forward in the said business process review. 

ii. System security / IT review on key host operational systems

· Successfully identified system performance issue of a new Back Office System prior to system conversion.

· Being the first personnel who recommended the need to development a Data Warehouse.  The said proposed system is highly important due to the technical constrains of operational systems in meeting users’ information and reporting requirements on an ad-hoc basis.

· Successfully identified certain key risk areas pertaining to the Kuching Branch’s Back Office System conversion.  In order to eliminate the said risks, the following checklists have been developed:

· migration checklist; and 

· pilot-run checklist 

The above-mentioned checklists had enable users to identify irregularity on a timely basis.

iii. Improvement on internal audit approach which effectively identifies operational risks

Successfully improved the internal audit approach.  The enhanced approached combines the strengths of flowcharting technique, knowledge of business process review and skill of IT system review.  The following results indicate the efficiency and effectiveness of the revised audit approach:

	Audit Review


	Duration of review / number of audit staff involved


	Result

	Kuching Branch Audit Review


	2 weeks / 4 staff
	4 critical and 11 moderate audit findings

	Miri Branch Audit Report


	2 Weeks / 3 staff
	2 critical and 7 moderate audit findings

	Sibu EAF-PA Audit Review


	1 week / 2 staff
	3 critical and 5 moderate audit findings

	Penang EAF-PA Audit Review


	1 week / 2 staff
	2 critical and 7 moderate audit findings

	Kenanga Deutsche Futures Sdn Bhd


	4 weeks / 2 staff
	3 critical and 9 moderate audit findings 

	Kenanga Unit Trust Berhad


	2 weeks / 2 staff
	6 critical and 5 moderate audit findings


SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO 

L. K. OOI GROUP OF COMPANIES

Set up the Internal Audit Department within a period of 6 months.

SELECTED ACCOMPLISHMENT / RECOMMENDATIONS PUT FORWARD TO 

COOPERS & LYBRAND

Led and managed a team of 10 staff to carry out the external audit of Telekom (M) Bhd for the financial year ended 1995.  The operations of the said company were restructured during the year.  It was difficult to carry out the audit for the particular year due to the said restructuring.  However, the audit was successfully carried out even ahead of schedule.
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